INTERGRAPH

SUMMARY OF EMPLOYEE BENEFITS AND SERVICES

(FULL-TIME EMPLOYEES)

This summary briefly describes the benefits offered through Intergraph Corporation and does not replace the Plan documents, which govern the individual Plans.  In the event there is some discrepancy between any statement in this summary document, and in the individual plan documents, the plan documents control, and the terms and conditions set forth in the plan documents are binding. Please contact the Corporate Human Resources Department for additional information.
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	Medical Coverage
	
	
	
	

	To provide employees and dependents protection against the medical costs associated with non-occupational related injury or illness.
	Employee and eligible dependents.
	Coverage begins the first day of employment.
	Hospitalization requires Pre-Admission Certification.  Hospital - After $100 co-payment, 100% of UCR; Major Med. - $100 deductible; 80% of UCR for first $5,000 then 100%. 

Out-of-pocket maximum of $1,100.

Lifetime maximum - $500,000 per person. 
Preferred Provider Organization offers increased benefits when a preferred provider is selected.
	Intergraph pays for employees and dependents through self-insured plan.

	Preferred Provider Organization


	Employee and eligible dependents
	Coverage begins the first day of employment
	Preferred Provider Organization is a health care network designed by Blue Cross and Blue Shield of Alabama to encourage the efficient use of health care services and offers increased benefits when a preferred provider is selected.

The advantage of preferred Provider Organization include:

*  $20 co-payment for each office visit

*  No claim forms to file 

*  No annual deductible

*  Covers routine child care

*  Covers routine immunizations


	Intergraph pays for employees and dependents through a self-insured Plan.
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	Dental 
	
	
	
	

	To assist employees and dependents with expenses for dental care.
	Employee and eligible dependents.
	Coverage begins the first day of employment.
	Plan pays100% for preventive care and 50% for other eligible charges up to a maximum of $500 per family per calendar year.
	Intergraph pays for employees and dependents through self-insured plan.



	Premium Dental Plan

Optional Dental Plan to assist employees and dependents with expenses for dental care.
	Employee and eligible dependents.
	Coverage begins date of election to employee who elects to pay the premium associated with this coverage.
	Plan pays 100% preventive care, 80% restorative treatment, and 50% for other eligible charges.  Maximum benefit, per member per calendar year, $1,000.  Annual deductible; $25 per member; three deductibles per family (does not apply to diagnostic or preventive).  

Orthodontic treatment is payable at 50% UCR, subject to annual deductible for dependent children up to age 19.  Lifetime maximum; $1500.
	Employee pays premium.


	Prescription Drug 
	
	
	
	

	To assist employees and dependents with expenses for prescription drugs.
	Employee and eligible dependents.
	Coverage begins the first day of employment.
	Co-payment for a “generic equivalent” prescription drug is $5 per prescription.  Brand name co-payment when no “generic equivalent” is available, $20 per prescription.  If a “generic equivalent” is available, but you select the brand name drug instead, you must pay the $5 co-payment (per prescription) plus the difference in cost between the generic and the brand name drug.

PCS Mail Order Pharmacy-Receive a three months supply for one month’s co pay.
	After co-payment, Intergraph pays the remaining cost.
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	Basic Life Insurance
	
	
	
	

	To provide employee's named beneficiary with a cash sum in the event of the employee's death.
	Employee 
	Coverage begins the first day of employment.
	Death benefit is equal to approximately two times annual base salary according to schedule.
	Intergraph pays premium.

	
	
	
	
	

	Accidental Death & Dismemberment
	
	
	
	

	To provide employee or employee's named beneficiary with a cash sum in case of accidental death or dismemberment.
	Employee 
	Coverage begins the first day of employment.
	Benefit is equal to approximately two times annual base salary for accidental death according to schedule.  Graded schedule for loss of limbs or sight.
	Intergraph pays premium.

	
	
	
	
	

	Supplemental Life Insurance
	Employee and eligible dependents
	Date application for Supplemental Life Insurance has been approved by the insurance carrier.
	· Up to 5 times Your Basic Annual Salary not to exceed $500,000.  Guaranteed Issue Amount $150,000.

· Dependent spouse life insurance available up to 50% of your amount of insurance not to exceed $250,000. Dependent children: 14 days to 6 months $500.  Six months to 18 years: $10,000


	Employee pays premium.
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	Vacation

To provide the employee with paid time for relaxation away from the job.
	Employee
	Vacation accumulation is based on full months of service.  Vacation is taken with approval of the Manager.
	During the first calendar year, 8.0 hours are accumulated for each full month of service, to a maximum of 80 hours.  After the first calendar year, vacation hours are accumulated during subsequent calendar years based on the schedule below:

                             Vacation

                         Accumulation

Service                    Rate 
1-2 yrs.               6.67 hrs. /mo.

3-10 yrs.           10.00 hrs. /mo.

11-20 yrs.         13.33 hrs. /mo.

Over 21 yrs.      16.67 hrs. /mo.

Biweekly Payroll System

                             Vacation

                         Accumulation

Service                    Rate 
1-2 yrs.         3.08 hrs/biweekly

3-10 yrs.       4.62 hrs/biweekly

11-20 yrs.     6.2 hrs/biweekly

Over 21 yrs  7.7 hrs/biweekly

Unused vacation hours may be carried over to next calendar year, to a maximum accumulation of 160 hours.
	Intergraph
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	Paid Holidays
	
	
	
	

	To provide the employee time off for Company recognized holidays
	Employee
	On holidays that are announced by the Company for the calendar year.
	Twelve paid holidays per year.
	Intergraph

	
	
	
	
	

	Sick Leave
	
	
	
	

	To assist the employee in maintaining income during periods of non-occupational related illness or injury.
	Employee
	As a result of personal illness or injury.
	Employee accumulates 6.67 hours for each full month of service . (3.08 hours Biweekly)  Full base pay is provided for the number of sick leave hours accumulated.  Unused sick leave hours are carried over to the following year.
	Intergraph

	
	
	
	
	

	Short-Term Disability
	
	
	
	

	To provide continued income when an employee is unable to work due to short-term, non-occupational related illness or injury.
	Employee 
	On 31st day of continuous absence or after all sick leave and extended sick leave hours are exhausted, whichever occurs later.
	60% of base salary.
	Intergraph pays through self-

insured plan.


	Long-Term Disability
	
	
	
	

	To provide continued income when an employee is disabled and unable to work after a period of 180 days.
	Employee 
	On the 181st day of continuous absence due to a disability related to non-occupational illness or injury.
	60% of base salary to a maximum of $16,000 per month.  Payments continue as long as the employee is totally disabled, up to age 65.
	Intergraph pays premium.

	
	
	
	
	

	Stock Purchase Program
	
	
	
	

	To provide the employee with a convenient means of purchasing Intergraph stock through regular payroll deductions.
	Employee 
	Eligibility begins on the first day of employment.  Beginning the first payroll period after an employee authorizes the deduction.
	Employees may purchase Intergraph stock at 85% of the average fair market value at offering.
	The employee through the amount of payroll deduction selected.  Intergraph pays the difference between market value and the purchase price.
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	SavingsPlus Plan
	
	
	
	

	To provide the employee with a convenient means of saving for retirement on a before-tax basis.
	Employee 
	Retirement, termination of employment, total disability, or death.
	Through payroll deduction, an employee may contribute up to 6% of base salary, which is matched by Intergraph $.50 for each $1.00 contributed by employee.  Employee may make additional contributions of up to 19% not matched by Intergraph.  After completion of 12 months, an employee accumulates 20% vesting per year for Company match.  Employee becomes 100% vested after 5 years.  Employee is always 100% vested in his/her contributions.  An employee may borrow against the account according to plan provisions.
	Intergraph and employee.

	
	
	
	
	

	529 College Savings Plan
	Employee or designated Beneficiary
	Upon request to Plan Provider
	Providing a method to save for higher education.  A few of the many benefits include tax free earnings, tax free qualified distributions, no income limits, and earnings are taxed at the beneficiary’s federal income tax rate.


	Employee

	
	
	
	
	

	Education Assistance 
	
	
	
	

	To assist an employee in furthering their college education with approved course work that is related to present position or Company career objective.
	Employee 
	Payable after successful completion of an approved under- graduate course with a grade of C or better, B or better for graduate level studies.
	75% reimbursement of books, regular tuition, laboratory and registration fees.  Maximum reimbursement is $2,500 per calendar year.
	Intergraph
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