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1. It has came to my attention that sume FMS contracts contain Directad Manning

Clauses that run the risk of viclating the Air Force Nen-Discrimination Folicy

orf the Arnti-

Boycott Stalute (see attached). Any clause that permits the goverhment to request or
direct the assighment or ramoval of specific contractor employees on the contract without

cause Is unacceptable. Such clauses have the potential to be administerad

it a mannsr

that weould viglate Ajr Force Non-Discrimination Policy or the Anti-Boycott Statu'e.
Moreaver, such clauses might be parcaived by & contractor, its employeas, members of
the LIS public, or fereign officials as allowing termination of an emplayee far a reason

which would violate U.3. taw or policy.

2, | need you to determine if a Directed Manning Clause exists in any of your current
FM3 conlracts. If so, the claugs must be removed. Any contract clauses that address

removal for cause must give the contracting officer the discretion lo exerciss

his or her

judgment with respect to the remaoval and explicitly state that any removal must be
consistent with U3 law and pelicy. The servicing ACC for any FMS contracts that allow
remeval of contractor emplovees for cause should be made aware of this guidance.

3. If the terms of an applicable Letler of Offer and Acceptance (LOA) appear to be
contrary to this guidance, or you believe that an LOA amendment will be necazzary bafare

you can implement Lhis direction, contact Mrs. Gorbin, HE AFMCHAL, DBN

FR7-EQ89.
4. | additional information is required, please contact Ms. Diana Suchecki at ﬁ

DSN 787-2435, or e-mail al Diana.Suchecki@dwpafb.af.mil.
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INFORMATION ON THE AIR FORCE NON-DISCRIMINATION POLICY
AND THE ANTI-BOYCOTT STATUTE

The Anti-Boycott Statute (popular name for the Secondary Arab Boycott Act (10 USC
2410i)) and other statutes prohibit discrimination of any kind on the basis of race,
religion, sex, or national origin. These laws are implemented in several ways.

a. By Contract. All personnel, whether employed by the Air Force or an Air Force
contractor, should have equal employment opportunities in all locations, including
foreign countries. All DoD contracts, with limited exceptions, must include FAR 52.222-
26, Equal Opportunity. This clause requires the contractor to agree not to discriminate
against an employee or applicant for employment because of race, color, religion, sex or
national origin. DoD contracts also contain the clause in DFARS 252.225-7031,
Secondary Arab Boycott of Israel, which precludes participation by our contractors in the
Arab world's boycott of Israel and Israeli products, goods, and services. Furthermore,
contracts with partial or total overseas performance contain the clause in DFARS
252.225-7028, Exclusionary Policies and Practices of Foreign Governments. This latter
clause precludes anyone associated with performance of the contract to take into
account the exclusionary policies or practices of a foreign government when those
policies and practices are based on race, religion, national origin, or sex.

b. By Regulation. Regulations, codified at 15 CFR Parts 730-774, prohibit
discriminatory practice -- including discriminating or requiring others to discriminate
against U.S. persons on the basis of religion - undertaken with intent to comply with,
further, or support an unsanctioned foreign boycott. Compliance with the Regulations is
required regardless of the difficulty, inconvenience, costs, or other concerns of
proceeding with a course of action.

Put simply, in employing or assigning personnel to participate in the performance of any
function, whether in the United States or abroad, Air Force personnel shall not unlawfully
discriminate based upon race, color, religion, national origin, or sex, or take into account
the exclusionary policies or practices of any foreign government to do so. This is not
only the law but also Air Force policy.



